
Republic of the Philippines
REGIONAL DEVELOPMENT COUNCIL

Davao Region

RDC XI Resolution No. 45, Series of 2009

Approving the Regional Human Resource Action Plan and the Davao Industry Cluster
Human Resource Development Task Force Jointly Formulated and Created by the

Committees on Social Development and Economic Development

Whereas, Davao Region adopted industry clustering approach as its main vehicle for
development, particularly in the advancement of exports, generation of jobs, and in the
development of the agri-business as stipulated in the Davao Region Development Plan, 2004­
2010;

Whereas, in its meeting on December 18, 2008, the Regional Development Council
(RDC) XI discussed the education and skills requirements of the region's priority industries and
the apparent mismatch of skills available and industry needs;

Whereas, to address the foregoing concern, the RDC XI directed its Social and Economic
Development Committees to undertake necessary actions to firm up supply and demand for skills
of the region's eleven priority industries (banana, mango, coconut, seaweed, livestock and
poultry, mining, information and communications technology (lCT), tourism, wood, machineries
and equipment, and biofuel);

Whereas, consultations were conducted among key industry players, academe, national
government agencies and local government units that yielded a preliminary analysis of the
human resource supply and demand in the region, a Regional Human Resource Action Plan,
2010-2015, and a proposal for the creation of a Davao Industry Cluster Human Resource
Development Task Force under RDC XI;

Whereas, the Regional Human Resource Action Plan, outlines specific action steps and
recommendations that shall be undertaken by concerned stakeholders to address human resource
development concerns of the region's industry clusters;

Whereas, the Davao Industry Cluster Human Resource Development Task Force shall be
primarily tasked to oversee implementation of the Regional Human Resource Action Plan and
shall undertake the following additional functions:

• To be the main advocate for a jobs-oriented basic and higher education and technical
and vocational education in the region

• To propose and implement strategies and initiatives for the continuous and productive
consultations between and among industry players and the academe in the region

• To initiate and advocate new policies, or the review of old programs, in human
resource allocation, deployment, and development, with the aim of addressing critical
shortages in Davao' s priority industries, and addressing present and future human
resource challenges

• To advocate the continuous use of manpower planning among the region's human
resource development practitioners as a tool for the effective allocation of human
resources




