
Republic of the Philippines
REGIONAL I)EVELOPMENT COUNCIL

Region XI, Davao City

DEVELOPMENT ADMINISTRATION COMMITTEE XI

Resolution No. 06, Series of 2009

Recommending for RDC XI to Support RDC IX Resolution No. 44-08, thereby Expressing
Support for the House of Representatives' Proposed Joint Resolution No. 24, Urging the
President of the Philippines to Modify the Compensation and Position Classification System in
the Government and to Implement the Same Initially Effective July 1, 2009, and Authorizing
the Amendment of Existing Laws and Issuances Contrary to the Provisions of this Resolution

Whereas, the Regional Development Council IX has requested the RDC XI to support its
Resolution No. 044, "A Resolution Supporting the House of Representatives Joint Resolution
No. 24-Urging the President of the Philippines to Modify the Compensation and Position
Classification System in the Government;"

Whereas, said Joint Resolution No. 24 provides for the reVISIOn of the eXIstmg
Compensation and Position Classification System to make it more responsive to the economic
needs of government personnel, to provide adequate incentives to public servants and to improve
the quality of public services;

Whereas, Joint Resolution No. 24 aims to improve the current Compensation and
Position Classification System to enhance its performance orientation and clearly distinguish
differences in levels of responsibility and accountability. It also aims to improve salary
schedules to address overlapping of salaries between salary grades, as well as address distortions
resulting from standardized compensation schemes that have spawned demoralization among
government personnel;

Whereas, this Committee reviewed the proposed Joint Resolution No. 24 and found that
it aims to address the following weaknesses and criticisms to the current Compensation and
Position Classification System, which are as follows:

1. non-competitiveness of the government sector in terms of pay compared to that of the
private sector;

2. overlap in salaries between positions;
3. Magna Carta gives advantages only to certain positions in the bureaucracy
4. proliferation of allowances and benefits with overlapping purposes
5. complexity in duties and responsibilities are not well compensated
6. disincentive for promotion
7. step progression is tied mainly to length of service with no regard for performance
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